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SUBJECT/TITLE
Deputy sheriff merit system to bargain collectively through a representative of their own choice.

SPONSOR
Rep. Denver Butler

MANDATE SUMMARY

Unit of Government:

City;
X
County;

Urban County Government

Program/

Office(s) Impacted:
 Sheriff of any county containing a city of the first class that has adopted a deputy sheriff merit system (Jefferson)

Requirement:
X
Mandatory

Optional

Effect on

Powers & Duties
X
Modifies Existing

Adds New

Eliminates Existing

PURPOSE/MECHANICS

Create a new section of KRS 70.260 to 70.273 to allow deputy sheriffs in any county containing a city of the first class that has adopted a deputy sheriff merit system under KRS 70.260 to 70.273 to bargain collectively through a representative of their own choice.

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The bill applies only to deputy sheriffs in Jefferson County.  Jefferson County is the only county in Kentucky that contains a city of the first class that has adopted a deputy sheriff merit system.  According to Chief Deputy Mike Hettich, the Jefferson County Sheriff's Office has 259 employees of which 220 are covered by the deputy sheriff merit system.  Currently 131 deputies are assigned to the court system.  The Legislative Research Commission Informational Bulletin No. 114, Duties of Elected County Officials, indicate the fiscal court approves the number and compensation of deputy sheriffs.

The bill creates a new section of KRS 70.260 to 70.273 to allow deputy sheriffs to bargain collectively through a representative of their choice.  A representative of the Kentucky Sheriffs Association indicated that with the exception of deputy sheriffs, all major law enforcement agencies in Jefferson County are involved in collective bargaining.  

The fiscal impact of BR 1400 (HB 328) is indeterminable, although the potential exists that collective bargaining could result in higher wages or greater benefits than would be received without bargaining.  However, the Sheriff of Jefferson County, who is responsible for the budget with fiscal court approval, indicates that HB 328 will have no fiscal impact on Jefferson County or the Commonwealth.  The Jefferson County Sheriff indicated that HB 328 would foster and guarantee continued professionalism and provide a mechanism to address issues related to wages, hours, and working conditions.  Sheriff Aubrey also indicated HB 328 will assist in competing for the most qualified law enforcement applicants.  All of which will have a positive impact on the duties and responsibilities of his office.
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