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SUBJECT/TITLE
Classifies coroner and deputy coroner positions as hazardous

SPONSOR
Rep. Chris Ratliff

MANDATE SUMMARY

Unit of Government:

City;
X
County;
X
Urban County Government

Program/

Office(s) Impacted:
 Coroner and deputy coroner

Requirement:
X
Mandatory

Optional

Effect on

Powers & Duties
X
Modifies Existing

Adds New

Eliminates Existing

PURPOSE/MECHANICS

The bill will include the positions of Coroner and Deputy Coroner under the classification of 'Hazardous Positions.'

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The effect of this bill is indeterminable, but thought to be moderate.  The county contribution to the County Employee Retirement System (CERS) will increase for coroners and deputy coroners under this bill.  There are 120 county coroners throughout the Commonwealth, and 272 deputy coroners.  The county contribution for regular employees is 6.34% of the employee's salary, while it is 16.28% for hazardous duty employees.  Thus, the increase in county contribution to the coroners and deputy coroners retirement will increase under this bill.  Minimum salaries for coroners and deputy coroners are established in KRS 64.185.  The minimum salaries for coroners and deputy coroners are based on county populations.  Based on these salary minimums, we can determine a minimum cost impact based on this bill, assuming one coroner and one deputy coroner per county.

County Population
Minimum Monthly CERS 

Cost Increase

10,000 or less
$477.12

10,001 to 20,000
$656.04

20,001 to 40,000
$864.78

40,001 to 60,000
$1013.88

60,001 to 100,000
$1252.44

100,001 to 150,000
$2147.04

150,001 or more
$2624.16

Some counties, however, have more than one deputy coroner, which would increase their costs further.  For example, Jefferson county has 12 deputy coroners.  This would increase their minimum cost increase from $2,624.16 to %15,744.96.  Other counties pay more than the minimum salary levels for coroners and deputy coroners.  This would also increase the amount of the counties' contribution to CERS.  To the extent that a consolidated list of all coroner and deputy coroner salaries is not available, we are unable to more accurately determine the total CERS cost increase to counties.

Additional costs may result, but remain indeterminable.  For example, a hazardous position member of CERS may choose normal retirement at age 55 if the member has at least 60 months of service credit, whereas a non-hazardous member of CERS may not choose normal retirement until age 65 with 48 months of service, or prior to age 65 with 27 years of service credit.  To the extent that this bill lowers the retirement age for coroners and deputy coroners, counties may experience some cost increase due to an increase in turnover and the cost associated with that.  Additionally, health benefit coverage for retired hazardous position individuals is more generous than non-hazardous.  To the extent that this bill increases the number of retired hazardous position individuals, the health benefit costs will increase and could, in the long term, lead to higher employer contributions to the retirement system for counties and others.

DATA SOURCE(S)
Mark Roberts, County Employee Retirement System; Lowell Atchley, LRC; David Jones, Franklin Co. Medical Examiner's Office; Bill Demrow, Kentucky County Coroners Association; Mark Roberts, County Employee Retirement System
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