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AN ACT relating to economic development.

Be it enacted by the General Assembly of the Commonwealth of Kentucky:

SECTION 1.   A NEW SECTION OF SUBCHAPTER 20 OF KRS CHAPTER 154 IS CREATED TO READ AS FOLLOWS:

(1)
The authority shall develop by February 1, 2002, the following reporting requirements for all applications for development assistance under Subchapters 22, 23, 24, 26, and 28 of this chapter:

(a)
A cover sheet shall be submitted with each new application for development assistance by a company seeking development assistance. The cover sheet shall include the following information about the applicant:

1.
The name, street and mailing addresses, phone number, and chief officer of the corporate parent of the applicant company;

2.
The name, street and mailing addresses, phone numbers, four (4) digit standard industrial code, and chief officer of the applicant company at the specific project site for which development assistance is sought;

3.
The total number of employees of the applicant company at the specific project site on the date of the application, indicating the total number of full-time, part-time, and temporary employees;

4.
The total number of employees in Kentucky of the corporate parent of the applicant, and all subsidiaries thereof, as of December 31 of the year preceding the date of the application, indicating the total number of full-time, part-time, and temporary employees;

5.
The kind or kinds of development assistance and value or values of the assistance being applied for by the applicant company;

6.
The number of new jobs, if any, to be created by the development assistance, indicating whether the new positions would be full-time, part-time, or temporary;

7.
The lowest hourly wage to be paid to new employees within the first year of hiring, and the hourly wages to be paid to all new employees within the first year of hiring, indicating into which of the following wage brackets the new full-time, part-time, or temporary employees fall:

a.
Six dollars ($6) or less per hour;

b.
Six dollars and one cent ($6.01) to seven dollars ($7) per hour;

c.
Seven dollars and one cent ($7.01) to eight dollars ($8) per hour;

d.
Eight dollars and one cent ($8.01) to nine dollars ($9) per hour;

e.
Nine dollars and one cent ($9.01) to ten dollars ($10) per hour;

f.
Ten dollars and one cent ($10.01) to eleven dollars ($11) per hour;

g.
Eleven dollars and one cent ($11.01) to twelve dollars ($12) per hour;

h.
Twelve dollars and one cent ($12.01) to thirteen dollars ($13) per hour;

i.
Thirteen dollars and one cent ($13.01) to fourteen dollars ($14) per hour; and

j.
Fourteen dollars and one cent ($14.01) or more per hour;
8.
The nature of employer-paid health coverage to be provided within ninety (90) days of hire to employees filling new jobs, including any costs to be borne by the new employees, a list of other benefits provided, and a description of which employees are eligible to receive those benefits;

9.
A list of all other forms of development assistance, including, but not limited to, local, state, or federal assistance, that the applicant company is seeking for the specific project site, and the name or names of the granting body or bodies from which development assistance is being sought;

10.
A narrative, if necessary, describing how the use of the development assistance by the applicant company may reduce employment at any site in the United States controlled by the applicant company or its corporate parent, including, but not limited to, events such as automation, consolidation, merger, acquisition, product line movement, business activity movement, or restructuring by either the applicant company or its corporate parent;

11.
Whether the applicant company or its corporate parent has been adjudged responsible for any violations of environmental, occupational safety and health, or equal employment opportunity laws by any state or federal court or government agency in the last five (5) years, or has any criminal, civil, or administrative actions pending for any environmental, occupational safety and health, or equal employment opportunity violations, and a list of jurisdictions where the adjudication occurred or actions are pending, and a list of all civil, criminal, and administrative complaints against the applicant company for any violation of any state or federal environmental protection law that resulted in a fine or penalty of more than five thousand dollars ($5,000) within ten (10) years of the date of submission of the application, including the amount of the fine and the jurisdiction where the complaint occurred; and

12.
Individual certifications by the chief officer of the applicant company as to the accuracy of the application, under penalty of perjury.

(b)
A progress report shall be submitted to the authority by each eligible company receiving development assistance under Subchapters 22, 23, 24, 26, and 28 of this chapter by February 1 of each year for the previous calendar year. The progress report shall include, but not be limited to, the following information:

1.
The name, street and mailing addresses, phone number, four (4) digit standard industrial code, and chief officer of the applicant company at the specific project site for which the development assistance was approved by the authority;

2.
The kind of development assistance and value of assistance that was approved by the authority;

3.
The kind of development assistance and value of assistance that was awarded by any state, local, or federal entity to the applicant company within the reporting year;

4.
The total level of employment of the applicant company at the specific project site on the date of the original application and December 31 of each year thereafter, indicating these numbers by full-time, part-time, and temporary employees, and a computation of the total gain or loss of number of employees in each category;

5.
The number of new jobs the applicant company stated in its application that would be created by the development assistance, indicating full-time, part-time, and temporary employment;

6.
The total level of employment in Kentucky of the corporate parent of the applicant company, and all subsidiaries of the corporate parent, as of December 31 of the year preceding the date of application and the total level of employment in Kentucky of the corporate parent of the applicant company, and all subsidiaries of the corporate parent, as of each December 31 from the original application through the preceding year, indicating full-time, part-time, and temporary employment, and a computation of the gain or loss from the earliest reported year to the most recent;

7.
The lowest hourly wage paid to employees within one (1) year of being hired during the reporting year, and the hourly wage paid as of December 31 of the reporting year to all employees filling the new jobs at the specific project site, indicating into which of the following wage brackets the new full-time, part-time, or temporary employees fall:

a.
Six dollars ($6) or less per hour;

b.
Six dollars and one cent ($6.01) to seven dollars ($7) per hour;

c.
Seven dollars and one cent ($7.01) to eight dollars ($8) per hour;

d.
Eight dollars and one cent ($8.01) to nine dollars ($9) per hour;

e.
Nine dollars and one cent ($9.01) to ten dollars ($10) per hour;

f.
Ten dollars and one cent ($10.01) to eleven dollars ($11) per hour;

g.
Eleven dollars and one cent ($11.01) to twelve dollars ($12) per hour;

h.
Twelve dollars and one cent ($12.01) to thirteen dollars ($13) per hour;

i.
Thirteen dollars and one cent ($13.01) to fourteen dollars ($14) per hour; and

j.
Fourteen dollars and one cent ($14.01) or more per hour;
8.
The nature of employer-paid health care coverage for new employees being provided within ninety (90) days of hiring, including any costs being borne by the new employees, the nature of any other employee benefits provided, and a description of which employees are eligible for those benefits;

9.
A narrative, if necessary, describing how the use of the development assistance by the applicant company during the reporting year reduced employment at any site in the United States controlled by the applicant company or its corporate parent, including, but not limited to, events such as automation, consolidation, merger, acquisition, product line movement, business activity movement, or restructuring by either the applicant company or its corporate parent;

10.
Whether the applicant company or its corporate parent has been adjudged responsible for any violations of environmental, occupational safety and health, or equal employment opportunity requirements by any court or government agency in the last five (5) years, or has any criminal, civil, or administrative actions pending for any environmental, occupational safety and health, or equal employment opportunity violations, and a list of jurisdictions where the adjudication occurred or actions are pending; and

11.
Signed individual certifications by the chief officer of the applicant company as to the accuracy of the progress report, under penalty of perjury.
(2)
Every aspect of a cover sheet submitted under subsection (1)(a) of this section and a progress report submitted under subsection (1)(b) of this section shall be subject to KRS 61.870 to 61.884 in its entirety and shall not be exempted from inspection under KRS 61.878.
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