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AN ACT relating to deputy sheriff merit boards in counties containing a city of the first class.

Be it enacted by the General Assembly of the Commonwealth of Kentucky:

SECTION 1.   A NEW SECTION OF KRS CHAPTER 70 IS CREATED TO READ AS FOLLOWS:

(1)
A deputy sheriff merit board created by a county containing a city of the first class, shall issue rules as necessary. The rules shall be consistent with the provisions of KRS 70.260 to KRS 70.273 and shall address, but not be limited to, the following:

(a)
Qualifications of deputy sheriffs, including physical, mental, educational, age, and citizenship requirements;
(b)
Appointment of deputy sheriffs;
(c)
Promotion and demotion of deputy sheriffs, including a requirement that a deputy sheriff shall complete three (3) years of service as a deputy sheriff prior to being eligible for promotion to the rank of sergeant;

(d)
Creation and oversight of competitive written, oral, and physical tests to determine the fitness of candidates for appointment and promotion;

(e)
Temporary appointments in case of emergency;

(f)
Organization and meetings of the deputy sheriff merit board;

(g)
Procedure and conduct of public hearings;
(h)
Transfer, layoff, and reinstatement of deputy sheriffs; and
(i)
Suspension, probation, fining, and removal of deputy sheriffs.
(2)
A deputy sheriff merit board shall publish the text of every rule within three (3) days of its adoption. The board shall supply a certified copy of the rule to the county judge/executive, the fiscal court, and the sheriff. One (1) copy of the rule shall be posted in the office of the sheriff.

(3)
(a)
The deputy sheriff merit board shall employ a chief examiner who shall be professionally qualified and experienced in the field of testing who shall formulate, administer, and score all written tests as required by the board for original appointment and for promotion. The chief examiner shall report to the board the results of all tests given by the examiner and shall be solely responsible to the board.
(b)
The chief examiner shall compile the scores of all applicants in strict compliance with this section and shall deliver, in a sealed envelope, the scores of all applicants for promotion to the chairman of the board. The chief examiner shall not reveal to anyone the results of the tests other than in the manner set out by this section. No testing method or the scoring shall depart from, or be inconsistent with, the procedures and percentages set out in this section. For the oral portion of the test the chief examiner shall select a panel of three (3) members to conduct the oral examination of applicants for promotion. The panel members shall be persons of a supervisory capacity from an outside agency, or agency in the same field and of the same rank to which the applicant is aspiring.

(c)
Scoring for the examinations shall be as follows:

1.
Sixty percent (60%) for written examination;

2.
Thirty percent (30%) for oral examination;

3.
One percent (1%) for each year in seniority in grade, not to exceed ten percent (10%). Seniority points shall be awarded for each year of service after three (3) full years of service. The results of the written and oral examinations shall be added to the seniority points available to each applicant in determining the applicant's final evaluated rating.

(d)
At least ninety (90) days notice shall be given before the examination for promotions is conducted.
(4)
Physical fitness for promotion shall be presumed unless certified to the contrary by the sheriff who shall supply the board with medical records of the disability.
(5)
Promotions shall be filled by the sheriff who shall select from a list of not more than three (3) candidates scoring highest on the appropriate eligibility list.
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