COMMONWEALTH OF KENTUCKY
LEGISLATIVE RESEARCH COMMISSION
GENERAL ASSEMBLY
LOCAL MANDATE FISCAL IMPACT ESTIMATE

2004 REGULAR SESSION
2003 INTERIM

MEASURE

 2004 RS BR 
 1275
 

Amendment:

Committee

Floor

Bill #:
  SB 107 

Amendment #
 

SUBJECT/TITLE
Law enforcement training funds

SPONSOR
Senator Dan Seum

MANDATE SUMMARY

Unit of Government:
X
City;
X
County;
X
Urban-County

X
Charter County
X
Consolidated Local

Program/

Office(s) Impacted:
 City, county administrative offices

Requirement:
X
Mandatory

Optional

Effect on

Powers & Duties
X
Modifies Existing
X
Adds New

Eliminates Existing

PURPOSE/MECHANICS

SB 107 amends KRS 15.460 to provide a $1,500 supplement to qualified part-time law enforcement officers. The bill amends KRS 15.430 to authorize the use of Kentucky Law Enforcement Foundation Program Fund (KLEFPF) moneys to provide the salary supplement.

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The fiscal impact of SB 107 on local governments is indeterminable, but likely minimal. Currently, full-time law enforcement officers and other professionals receive a $3,000 per year supplement to their annual salary from KLEFPF if they participate in a training program. When a full-time police officer completes the necessary training at the Department of Criminal Justice Training headquarters on the Eastern Kentucky University campus, he or she qualifies for the salary supplement that becomes a part of the officer's overall salary. Salary supplements, which cannot be used to supplant an officer's regular pay, are submitted to qualifying agencies, such as cities and counties, on a monthly basis.

According to a KLEFPF official, 442 part time officers are currently certified by virtue of their training, and thus, would qualify for the salary supplement mandated by the bill. The KLEFPF funds come to local governments on a pass-through basis and they must account for the moneys. Most local government accounting departments should be set up to handle KLEFPF moneys, therefore, the addition of a small number of part-time officers should not significantly impact their overall operations.

Retirement pay is not an issue in relation to the salary supplement authorized by the bill because a part-time police officer is defined as one who works between 80 and 100 hours a month. Local government employees who average 100 or more hours of work per month over a calendar or fiscal year, are classified as regular full-time employees, and are required to participate in the Kentucky Retirement System. Part-time employees do not participate. For full-time employees, the KLEFPF salary supplement establishes a higher pay base and increases the employer's contribution to the employee's retirement fund.
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