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SUBJECT/TITLE
 Employee benefits

SPONSOR
Representative Jody Richards

MANDATE SUMMARY

Unit of Government:
X
City;
X
County;
X
Urban-County

X
Charter County
X
Consolidated Local

Program/

Office(s) Impacted:
Municipal and county offices participating in the Public Employee Health Insurance Program

Requirement:
X
Mandatory

Optional

Effect on

Powers & Duties

Modifies Existing

Adds New

Eliminates Existing

PURPOSE/MECHANICS

HB 1 SCS retains the provisions of HB 1 GA, and adds language to clarify certain provisions, more closely reflecting language used in the 2004 calendar year PPO benefit plans. It makes technical corrections, and revises appropriations which reflect new actuarial assumptions used in determining the employer contributions. 

HB 1 SCS makes extensive changes to the Governor's proposed state health insurance plan for public employees. The measure directs the Finance and Administration Cabinet to enter into negotiations with insurers having contracts with the Commonwealth for calendar year 2005 to provide health care coverage under specifications set forth in the bill. HB 1 SCS details the benefits of three plans, named "Commonwealth Essential," "Commonwealth Enhanced," and "Commonwealth Premier."

HB 1 SCS sets forth employee contribution levels for smokers and nonsmokers and requires the employer to contribute the difference between the insurance premium rate and the employee contribution. The measure provides for a cost-of-living increase for retired teachers, and establishes the employer contribution rate for an entity participating in the Kentucky Employees Retirement System.  It provides a cost-of-living adjustment of eligible state employees and certified and classified staff employed by local boards of education for specified time periods.

HB 1 SCS provides an appropriation and declares an emergency.

FISCAL EXPLANATION/BILL PROVISIONS
ESTIMATED COST

The fiscal impact of HB 1 SCS on local government will likely be moderate for those agencies that participate in the Public Employee Health Insurance Program. According to a Kentucky Personnel Cabinet report there are 43 local government agencies whose active employees participate in the Program. (see chart below).

The monies appropriated in HB 1 SCS for health insurance expenditures reflect the cost of mandated benefits over and above current year costs. Section 4 (1) states that "For the period January 1, 2005, through December 31, 2005, the employer contribution shall be the difference between the premium rate and the employee contribution." Thus, participating local governments, as employers, will be required to contribute the difference between the premium rate and their employees' contributions. The employee's contribution is set out in Section 4 (1)(a) and (b), but the premium rate is not specified or known; therefore the amount that must be contributed by local governments, either collectively or individually, cannot be calculated.

In Section 12 (2) of HB 1 SCS, $2,591,500 is appropriated for fiscal year 2004-2005 "...to provide assistance to eligible quasi-governmental employers and the Kentucky Community and Technical College System for their employees participating in the state health insurance program….” The funds will be distributed proportionally based on the total number of eligible participants in the program. This appropriation, which covers only a six month period, would help offset the costs to the 43 local governments or their agencies. However, the amount of assistance may not cover the greater part of the added cost as local governments will share this appropriation with other agencies, including: 150 other agencies included in the Personnel Cabinet’s Quasi Government Agency list, 54 local health departments which have employees in the state health insurance plan, and 16 community and technical college districts which make up the Kentucky Community and Technical College System.

Municipal and County Offices 

Participating in the Public Employee Health Insurance Program 


CITIES

COUNTY CLERKS

1
City of Albany
1
Hardin County Clerk’s Office

2
City of Bardwell
2
McCracken County Clerk's Office

3
City of Barlow
3
Warren County Clerk's Office

4
City of Beattyville



5
City of Brooksville

FISCAL COURTS

6
City of Clarkson
1
Breathitt County Fiscal Court

7
City of Elkhorn City
2
Hart County Fiscal Court

8
City of Eminence
3
Henry County Fiscal Court

9
City of Fulton
4
Livingston County Fiscal Court

10
City of Greensburg
5
Lyon County Fiscal Court

11
City of Harlan
6
Marshall County Fiscal Court

12
City of Hickman
7
McCracken County Fiscal Court

13
City of Irvington
8
Ohio County Fiscal Court

14
City of Jackson
9
Warren County Fiscal Court

15
City of Lakeside Park



16
City of Lewisburg

SHERIFF'S OFFICES

17
City of Mt. Vernon
1
Hardin County Sheriff’s Office

18
City of Nortonville
2
Warren County Sheriff Office

19
City of Owenton



20
City of Pembroke

EMS/FIRE DEPARTMENTS

21
City of Pioneer Village



22
City of Sadieville
1
Barren - Metcalfe EMS

23
City of Science Hill
2
Fleming Co. EMS

24
City of Simpsonville
3
Hart County Ambulance Service

25
City of Stanford 
4
South Oldham Fire Department








TOTAL
43 LOCAL GOVERNMENT AGENCIES
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